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Research Model developed based on literature survey:

Rescarch Model developed based on literature survey:
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Fig 1: Research Model

iV, Rescarch hypothesis

T There < significant impact of work environiment on job satisfaction
b Ther: issigrificantimpact of organizational a facter on job satisfaction,
H3 There fe seanificant imnact nThehavioral factors on job satisfaction.

V. Data Analvsis

The type of analysis used in this research is regression analysis. It is the determination of a statistical
relat:onship berween two or more variables. One variable is independent whereas the other is dependent variable.
Since. in theg research we had to study the relationship of various aspects with jeb satisfaction that is whv we have
applied regression analysis. Here job satisfaction is the dependent variable and work environment. orga;\imlional
asnccts and behavioral aspects are independent variables. -
VI, Interpretation

it has beea found that all the thiee aspects i.e. behavioral, orgamizational and environmental aspects have
asigrificant impact on emnloyee job satisfaction,
\-'Ii‘. Conclusion
i*his study focuses on impact of various Legal aspects on job satisfaction. 1t has been found out hat all the three
variablcs that are environmental, organizational and behavioral aspects have a positive impact on job satisfaciion.
1t means that if the employees are treated equally and fairlv and they are properly supervised, their level of
satisfaction can be increased towards their job. Organizational aspects will thus contribute to job satisfaction.
Henee from this research it can be concluded that organizational aspects are the most important aspect for job
satrsfaction ofthe emplovees inacompany.
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